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DISCUSSION PAPER ON PAYROLL GIVING - KEY MESSAGES
· We are delighted that the Government has launched a discussion document about payroll-giving in New Zealand called Payroll-giving: providing a real-time benefit for charitable. 

· The paper outlines options for developing and implementing a payroll-giving programme in New Zealand and is asking for citizens to respond. 
· Payroll-giving is an easy way to encourage a strong culture of giving and generosity through regular contributions from workers.  

· Payroll-giving makes an invaluable contribution to our country’s social, cultural, environmental and economic wellbeing by using regular contributions from workers to financially benefit not for profit sectors. 

· Payroll-giving has been shown, internationally, in countries like Australia and United Kingdom to be easy and inexpensive to implement. 

· The discussion document outlines options for how workers can make regular charitable donations from their pay. A nominated amount is taken each week from their salary or wage and then paid by their employer, or an intermediary, to the charity that their workplace has chosen. 

· Payroll-giving benefits the whole community. It puts New Zealanders well-known generosity to good use in a simple, effect, practical way. It benefits business, and helps organisations to help New Zealanders in need.  

· Payroll-giving benefits business by:
· Boosting their social responsibility profile

· Connect with their communities in a tangible way

· Improving staff retention and recruitment. 

· New Zealanders are naturally generous people. A recent study conducted by Business and Economic Research Limited showed that through trusts and foundations, individuals and businesses, New Zealanders gave $1.27 billion in 2005, or 0.81 percent of New Zealand’s gross domestic project to philanthropic and charitable causes. 
· This discussion paper on providing a real-time benefit for charitable giving through payroll-giving is part of a suite of changes to legislation that organisations in the Tangata Whenua, and the Community and Voluntary Sector have been trying to get on the Government work programme for more than a decade.

· In 2007 , the Government listened to 230 submissions calling for changes to the tax laws on charitable giving. As a result legislation is currently going through Parliament to lift the cap on the tax rebate for charitable giving ​– making it easier for people to give.  It is expected this will be enacted on 1 April 2008.

· We need to encourage a culture of giving – whether it is time or money – in New Zealand.

· Organisations in the Tangata Whenua, community and voluntary sector rely heavily on multiple support streams, including volunteering, donations and philanthropic giving, to maintain the huge range of community services, from care for the elderly, to ambulances, and sport and recreation activities.

· This is an issue that affects all New Zealanders – whether they are “givers”, are active as volunteers, or are users of the many services and not-for-profit organisations that rely so heavily on philanthropy to make ends meet.

· We congratulate United Future leader Hon. Peter Dunne, in his capacity as Revenue Minister, for his tenacity in driving these issues through.

· New Zealand has been trailing other comparative Commonwealth countries in promoting “a culture of giving” to the detriment of everyone.

· We are encouraging all Sector groups to read and respond to the discussion paper.

· You can find the issues paper at: http://www.taxpolicy.ird.govt.nz/
· The deadline for submissions is 25 January 2008
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